
 

 
 
 
 
 
 
 
 
 
  

NEWS & EVENTS 
Corporate Head Quarters (CHQ) 
shifting: Finally, Corporate Head 
Quarters of HPC shifted from Park 
Street, to Hindustan Paper Housing 
Complex, Salt Lake, Kolkata from 1 
April 2018.  The process was initiated 
in March 2018. However, a part of 
existing CHQ building will be used 
for some departments. 

SN Bhattacharyya D(O) retired: Shri 
Subhendra Nath Bhattacharyya, 
Director (Operations) HPC retired 
from the service on 31 March 2018 
after almost eight years of giving his 
services to the company.  We wish 
him all the best in his retired life. 

Voluntary retirement: HR&ES has 
invited applications from the 
employees of Hindustan Paper 
Corporation Limited [NPM, CPM and 
CHQ establishments] expressing their 
interest for taking voluntary 
retirement.  This is an exploratory 
exercise. 

Option sought: Options have sought 
from all executives of Hindustan 
Paper Corporation Limited and 
Hindustan Newsprint Limited who are 
in the centralized cadre about whether 
they want to remain in the respective 
unit/subsidiary where they are at 
present, or are willing to switch over 
from HNL (subsidiary) to HPC 
(holding company) or vice versa. 

HNL disinvestment: Expression of 
Interest has been invited for proposed 
strategic disinvestment of 100% 
shareholding in Hindustan Newsprint 
Limited held by Hindustan Paper 
Corporation Limited. 

Ghanshyam Sharma D(F) left HNL: 
Shri Ghanshyam Sharma, Director 
(Finance) Hindustan Newsprint 
Limited left HNL for better 
employment in another Public Sector 
Undertaking. 

Only electronic version of the 
newsletter:  Owing to financial 
constraints, there is no printed version 
of the current issue of the newsletter. 

SELF-ASSESSMENT QUIZ 
You may ascertain if there is proper document management system in your office: 

1. Is there an established procedure for management of documents? 
2. Is the procedure documented in some detail? 
3. Is the documented procedure readily available? 
4. Are there adverse consequences if the procedure is not followed? 
5. Is the procedure followed? 
6. Are all files/folders uniquely numbered? 
7. Is there a specific custodian for each file/folder? 
8. Do all letters/notes issued bear a document number? 
9. Are all incoming/outgoing correspondences recorded? 
10. Is retention period defined for the documents? 
11. Are unnecessary documents identified periodically? 
12. Are unnecessary documents weeded out periodically? 
13. Are documents/files/folders scrutinized periodically for document management? 

Give one point for every ‘yes’ and zero point for every ‘no’ answer, and the add them. 
Score: 10-13: Documentation management system is in place. 
Score: 7-9: There is scope of improvement. 
Score: 0-6: Absence of documentation management system. 

--Durgesh Sharan, Senior Manager (Vigilance), CHQ 

सच को समथᭅन चािहए 
--अजय कुमार ᳲसंह, कछाड़ पेपर िमल, पंचᮕाम (असम) 

ᮧौ᳒ोिगक उ᳖ित के इस युग मᱶ हम मानवजाित कᳱ उपलि᭣धयोँ पर सचमुच गौरवाि᭠वत हो 
सकते है।ँ  लेᳰकन दसूरी सᲬाई यह भी ह ैᳰक सच िब᭨कुल िनरीह और अᭃम ᮧतीत होता ह।ै  सच 
का दामन थामने वालोँ कᳱ ददुᭅशा दखेकर सभी हतᮧभ है।ँ  मगर यह भी स᭜य ह ै ᳰक सच को 
परेशान ᳰकया जा सकता है मगर परा᭭त नही।ँ  फलतः सᲬाई पर संदहे न करते ᱟए इसे अपने 
िवचारोँ एवं ᳞वहारोँ मे ँसहज समाविेशत करना परमाव᭫यक ह।ै 

व᭭तुतः येनकेन ᮧकारेण धनोपाजᭅन कᳱ लालसा हमेँ ᳥᮪ाचार के दलदल मेँ धकेल दतेा ह,ै 
िजससे हमारा नैितक पतन तथा चाᳯरिᮢक अवमू᭨यन होता ह।ै  हमारा सामािजक पᳯरवेश इतना 
िवषाᲦ हो जाता ह ैᳰक ईमानदारी, परोपकार आᳰद बमेानी ᮧतीत होते है।ँ  “᭭वाथᭅ कᳱ आँिधयोँ मे ँ
परमाथᭅ के दीए नही ँजलते।” 

हमारे शाᳫोँ मेँ स᭜य को परम तप कᳱ सं᭄ा दी गई ह।ै  स᭜य के पुजारी राजा हरी᳟ंᮤ और 
महा᭜मा गाँधी आᳰद पूिजत है।ँ  सच मे ँशिᲦ ह,ै िजसके सामने सभी को अंततः नतम᭭तक होना 
पड़ता ह।ै  “सब कुछ खरीद सकते हो ईमान बेचकर तुम।  कैसे सुकून पाओग ेमौत का सामान 
बेचकर तुम।  धरती मेरी रोती ह,ै रोता ह ैआज ये आसमाँ।  कैसे चैन पाओग ेइनकᳱ संतान बेचकर 

तुम।”  और ᳰफर, “िजस देश कᳱ संतान का ईमान िबक गया।  बेशक वहाँ इंसािनयत अपना 
अि᭭त᭜व खो रही ह।ै” 

आज के संदभᭅ मेँ यᳰद दखेा जाए तो ᮧतीत होता ह ैᳰक “ईमान बेचते हो, नही ँआती शमᭅ तु᭥हे ँ

ये कहने वाला भी तो कोई ईमानदार चािहए।  स᭭ते या महगेँ मे ँअगर िबक रह ेहै ँयहाँ सभी, सच 
तो ये ह ैᳰक आज इन सबका कोई खरीददार चािहए।” 

समाज के सजग ᮧहरी के ᱨप मेँ मीिडया, सीआईडी, सीबीआई, एनआईए, सीवीसी जैसी 
सशᲦ िनगरानी सं᭭थाओ ँको अपनी महती भूिमका का िनवᭅहन करना होगा ताᳰक जन-जन मे ँ
सᲬाई कᳱ ताकत का एहसास हो, और हम समृ᳍ दशे के सुस᭤य नागᳯरक होने का गौरव ᮧा᳙ 
करते रह।े  तभी हम सवᱷभव᭠तु सुिखनः का ᭟येय ᮧा᳙ कर पाएँगे। 

वैशाख २०७५ िवᮓम संवत ्(१९४० शक संवत्) अंक 
April 2018 CE issue 
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स᭜य ंᮩूयात ्िᮧय ंᮩूयात ्न ᮩूयात ्स᭜यमिᮧयम्। 
िᮧय ंच नानृत ंᮩूयात् एष धमᭅः सनातनः॥ 

ॐ सवᱷ भव᭠त ु सिुखनः सवᱷ स᭠त ु िनरामयाः । 
सवᱷ भᮤािण प᭫य᭠त ुमा कि᳟᭞दःुखभा᭏भवेत् ॥ 

 



 

 

EXPERIENCE OF SHIFTING CHQ 
--Durgesh Sharan, Senior Manager (Vigilance) CHQ 

All is well that ends well.  By this yardstick, shifting of 
CHQ from Park Street to Salt Lake was a success.  However, 
if we introspect into the process, then there are a lot of 
learning experiences that should not be repeated the next time. 

Firstly, there was reluctance in a section of the 
employees on the shifting.  There was suspicion that certain 
sections were trying to scuttle the process, and were creating 
undue hindrances and delays. 

Secondly, there was no visible leader at the middle 
level on the shifting process.  So, the lower level did not know 
whom to consult.  Resultantly, there was a lot of confusion. 

Thirdly, many sections packed up their files and 
furniture much earlier than required.  Even after the shifting of 
the files and the furniture, it took several days before the Salt 
Lake rooms were ready for moving in. 

Fourthly, shifting was treated as a routine activity.  
Perhaps the complexity of the process was not realized. 

THE GOOD NEWS: WE ARE INTRINSICALLY GOOD AND HONEST 
--Barun Kumar Sahu, CVO HPC  

The Gospel or the Good News is central to Christian theology.  A news is good because there may be some news that may be 
bad.  And the bad news first: we are all victims of the original sin, and are destined to lead a sinful and heathen life on the earth, 
and suffer God’s wrath in our afterlife.  In this context, the Good News as per Christian theology is that Jesus Christ came to the 
earth, and suffered for humanity so that we are redeemed and our souls are saved from eternal sufferings. 

Dharmic cultures too have parallel to the Good News, albeit quite different.  Dharmic good news is that at the level of atman 
(soul), we are all sadashiva (ever blissful).  Doing punya (virtuous work) is our innate quality.  We are not sinful by nature.  
Yes, we do commit crimes.  But, we commit crime out of the dilemma, rather than because of our possible sinful nature.  For 
example, a tiger kills a rabbit and eats it.  However, the tiger does not kill the rabbit out of any ill-will against the rabbit.  If the 
tiger were not to eat the rabbit, then the tiger would die of starvation.  Indeed, when not hungry, a tiger would rather love 
playing with a rabbit than scaring it away.  Also, tiger does not eat human flesh.  Nevertheless, it will kill a human being.  It 
kills a human being out of fear that he would kill or harm it.  If the tiger were somehow convinced that he would not kill or 
harm it, then the tiger would probably never kill the human being. 

As per Dharmic good news, all creatures are essentially good by nature, and do not intend to harm others.  They want to be 
happy, and let others be happy.  A living being harms others only out of dilemma and suspicion. 

So, as per Dharmic good news, honesty and truthfulness are our intrinsic and innate nature.  We do deviate from it.  
However, our deviation is out of some dilemma and suspicion.  If we practice honesty and truthfulness, we are being true to our 
nature.  It is because of this that corruption gives us fear and anxiety, and honesty and truthfulness give us blissfulness.  It is 
probably because of this that honesty and truthfulness are viewed as closer to divinity.  Let us be true to our intrinsic nature, and 
make ourselves and the world a blissful place.

SCOPE OF CORRUPTION IN BAMBOO PROCUREMENT 
--Barun Kumar Sahu, CVO HPC 

When we buy cement, we bother about the quality, quantity and price of the cement.  We do not bother whether the seller 
had brought the cement from the factory by truck, rail, a combination of both, or by some other means.  Likewise, when HPC 
buys bamboo, the mode of transportation of the bamboo from the plantation site to the mill should hardly be of concern to HPC.  
Only the quality, quantity, availability and price of the bamboo should be area of concern for HPC. 

Ironically, when HPC floats tender to procure bamboo, different rates are allowed for different modes of transport of the 
bamboo from plantation sites: by river, road and train.  Different rates are also allowed plantation site-wise.  So, the finalized 
rates of bamboo depend on the mode of transport and the plantation site.  One rate is bound to be different from others.  This 
invites valid audit objection: Why should HPC buy bamboo by a mode of transport/source that does not result in the least cost?  
Buying bamboo transported by any other mode promotes economic inefficiency.  This is an official sanction to inefficiency. 

Moreover, a supplier may falsely claim that he transported the bamboo by the most expensive mode/plantation site.  
Actually, nothing prevents him from transporting the bamboo by the cheapest mode/from cheapest source—in fact this is what 
he most probably would do.  Thus, he may bill HPC much higher than he should.  The differential amount is surefire corruption. 

Moreover, payments are made in cash in the gate purchase scheme.  This is done on the premise that the poor bamboo 
growers who sell bamboo to HPC at the mill gate is unlikely to have bank account.  However, analysis of suppliers under gate 
purchase scheme shows that many suppliers to HPC are middlemen who purchase bamboo from growers, and sale it to HPC.  
Moreover, HPC does not buy bamboos in ones or twos, but in bulk.  Such big bamboo growers are unlikely not to have bank 
account.  Further, to work on the premise that people will not have bank account is going against the important policy directive 
and resolve of the government on financial inclusion.  Moreover, payment in cash opens Pandora’s Box of corruption.  In the 
game of corruption, the poor are the worst suffers—for whose supposed convenience the cash payment mode was kept! 

DID YOU KNOW? 
--Manoj Kumar Sinha, Manager(Commercial), HNL 

1. The most commonly used letter in the alphabet is ‘e’. 
2. Dreamt is the only word that ends in ‘mt’. 
3. Temperature of lightning can reach up to 30,000°C 

(54,000°F). 
4. 1 knot equals to 1.852 kph (1.150 mph). 
5. The first telephone directory made in 1878 contained 

only 50 names. 
6. The most common mental illnesses are anxiety and 

depression. 
7. Apples are more effective at waking you up in the 

morning than coffee. 
8. The oldest English word is ‘town’. 
9. The word ‘strengths’ is the longest English word with 

just one vowel. 
10. India has the highest number of post offices (over 

100,000). 

 यतो धमᭅ᭭ततः कृ᭬णो यतः कृ᭬ण᭭ततो जयः॥  (जहाँ धमᭅ ह,ै वहाँ ई᳡र ह;ै और जहाँ ई᳡र ह ैवही ँिवजय है।) 



 

Ƅধু আয় নয়, বËেয়র উৎসŪল জানাটাও অিতজƁরী 
--ƀĽত ÏসনŽİ, বািণজË িবভাগ, কাছাµ Ïপপার িমল 

সরকারী অিফস কারখানায় িবিভĨ আিথÎক ƃনÎীিতর উপর নজরদারী করাটাই িভিজেলĩ িবভােগর মুখË কাজ িহসােব িবেবচনা করা হেয় থােক।  িকž Ĵকৃত পেÙ িভিজেলĩ 
িবভােগর আেরা একিট মূল লÙË থােক সরকারী দİেরর ইïা ও অিনïাকৃত অপচয় Ïরাধ করা।  কারণ ƃনÎীিত Ïযমন একটা সংŪা Ïক Ɓ{ণ কের Ïতােল, Ïতমিন সতকÎতার 
অভােব সরকােরর িবিভĨ িবভােগর সীমাহীন অপচয় এবং ভূল পিরকŐনা িবিভĨ সংŪােক Ïদউিলয়া কের Ïতােল।  তাইেতা Ïদিখ Ïকািট-Ïকািট টাকা খরচ কের সরকােরর িবিভĨ 
ĴকŐ মুখ থুবেµ পেµ আেছ।  Ïকাথাও ÏŨিডয়াম, Ľীজ, িবিŏং এবং কারখানা অĜÎসমাİ কের ƃই িতন দশক ধের ঝুেল আেছ িবিভĨ যায়গায়।  সাŉিতক আমােদর নাগালËাć 
Ïপপার িমেল Ĵায় ৪০০ Ïকািট টাকা খরচ করা হেলা িকž িমলেতা চালু হলই না বরং Ïযসব পিরকাঠােমা গেµ উেঠেছ ধীের-ধীের ÏসŽিল নŞ হেï।  Ïতমিন কাছাµ Ïপপার 
িমেলও বাঁশ, লবণ, চুন ও কাগেজর িরলŽিল ØমাĪেয় নŞ হেï িভিজেলĩ সতিকÎকরণ ŮেĎও। 

ƃনÎীিত Ïরাধ করাটাই িভিজেলĩ িবভােগর মুখË উেėř।  িবিভĨ সরকারী সংŪার ƃনÎীিতর ফেলই সমå সমাজ তথা সারা Ïদেশ ƃনÎীিত অেÒাপােসর মেতা ছিµেয় পেµ।  
অথÎাৎ সরকারী সংŪাই Ïসই ƃনÎীিতর আঁতµু ঘর।  আর তাহােদর িপতা যিদ কাউেক বলেত হয় তেব ƃনÎীিত দমন করার জį যােদর রাখা হেয়েছ অথÎাৎ িভিজেলĩ িবভাগ, 
ƃনÎীিত-Ïরাধী সংŪা, িস.িব.আই., িবচার িবভাগ, পুিলশ, িশÙা িবভাগ, িবিভĨ Ïসĩার ÏবাডÎ এবং সবার উপের আমােদর Ïদেশর রাজৈনিতক ÏনতĎৃ।  এই সব সংŪার িবিভĨ 
কমÎকতÎােদর মাধËেম Ĵিত Ïসেকেć হাজার-হাজার িবিভĨ ধরেণর ƃনÎীিতর জĥ হেï।  অথচ িভিজেলĩ িবভাগ, িস.িব.আই. এবং িবচার িবভাগ সারা বছের হয়েতা চার-পাঁচটা 
ƃনÎীিত সংØাĢ Ïকেসর িনšিē বা পূণÎ রায় িদেত পােরনা।  তাই এই অসম যুেĜ ƃনÎীিত দমন করার ĴেচŞা আর Ïলাহার Ĵাচীের কপাল Ïঠাকা একই।  িভিজেলĩ িবভােগর নীিত 
কথা এবং ধমÎĴাণ ভারতবেষÎর ধািমÎক ŽƁেদর িবিভĨ বাণী ও পাপ-পুেণËর সতিকÎকরণ ইতËািদ িদেয় ƃনÎীিত Ĵশিমত করা সŅব নয়। বরং বাũব অিভøতা Ïথেক Ïদেখিছ 
তথাকিথত ধািমÎক ভ×েদর Ïচেয় নািũকরাই Ïবিশ ƃনÎীিত মু×। 

আজ আমােদর মাননীয় ĴধানমĮী ƃনÎীিতম×ু Ůï Ĵশাসেনর আźান জািনেয়েছন।  িকž এটােতা বাũব সতË Ïয তাঁর আźােন সমােজর সবÎ ũেরর মাſষ হােত হাত িনিলেয় 
এিগেয় আসেবনা।  তাই Ïভেব Ïদখেত হেব িক ধরেণর আইনাſগ বËবŪা Ïনওয়া যায়।  Ïদখুন মনũািĎক দৃিŞেকাণ Ïথেক যিদ িবচার কির তখন Ïদখেবা িবনা ŮােথÎ সাধারণতঃ 
Ïকউ ƃনÎীিত কেরনা।  অৈনিতক কাজ যখনই মাſষ কের তখনই Ïস অįায়কারীর সেê একটা রফা বা আঁতাত কের এবং তার Ĵায় ৮০ ভাগ ÏÙেĔই Ïসটা Ïমটােনা হয় নগদ 
অেথÎর িবিনমেয়।  Ïস ÏÙেĔ নগদ-িবহীন বËবŪা চালু করেল ƃনÎীিতর উপর আংিশক লাগাম টানা যায় িকž সłূণÎ নয়।  তাই বািক Ïলনেদন বĦ করেত হেল সরকাির সংŪার 
সকল কমÎচারীেদর ÐদনিĤন খরেচর উপর কেঠার সতকÎতা আেরাপ করেত হেব।  কারণ Ĵিতিট মাſষ যখন তার অৈবধ Ïরাজগােরর কােলা টাকা খরচ করেত পারেবনা, বা বাধা 
Ĵাİ হেব তখন অৈনিতক Ïরাজগােরর Ïনশা অেনকাংেশ কেম যােব।  ŘীŘী রামকৃেŝর ভাষায় “ŗশান ÐবরােগËর” মত একটা অনীহা সৃিŞ হেব।  তাই নাগিরেকর সকল রকম 
আয়-বËেয়র উপর িভিজেলেĩর কËােমরা বসােত হেব।  কারণ আমােদর Ïদেশর নļই ভাগ Øয়-িবØয় হয় রিশদ বা Ïমেমা ছাµা।  Ïসই িনয়মিট চালু করেত হেব সািবÎক ÏÙেĔ।  
এখনও এেদেশ বােসর িটিকট, ÏপĀল, কাপµ, িবিŏং সামåী, িবেদশী মদ, ঔষধ, ÐদনিĤন Ïåাসাির সামåী, বËবƅত গািµ Øয়-িবØয় Ĵভৃিত ÏÙেĔ রিশদ Ïদওয়ার িসেŨম Ĵায় 
Ïনই, আর িদেলও ÏØতার নাম-িঠকানার উেŌখ থােক না।  ফেল ƃনÎীিতবাজ নাগিরেকর খরেচর উপর মিনটািরং করা সŅব হয়না।  এই অবŪায় সরকার যিদ এমন একটা 
িসেŨম চালু কেরন যােত এই সব কাঁচা Ïলন-Ïদন বĦ করা যায় তখন ƀফল পাওয়া Ïযেত পাের।  এরকম রিশদ Ïদওয়ার বËবŪা Ïথেক ডা×ার, উিকল, Ĵাইেভট িটউটার, 
ইনকাম ÏটÔ ও ইিýিনয়ািরং কনসালেটিĩ, Ïহােটল, Ïরũরা,ঁ Ïদাকান, ÏডেকােরটাসÎ, িববাহবাসর তথা অſşােনর হলঘর, কËাটািরং বËবসায়ী Ïকউই Ïযন বাদ না যান।  কারণ 
Ĵিতিট নাগিরেকর আয়-বËেয়র উপর সমভােব যিদ সতকÎতা আেরাপ না করা হয় তেব ƃনÎীিতর কােলা Ïঘাµােক Ïরাধকরা যােবনা।  িকž ƃঃেখর িবষয় আমােদর Ïদেশ এখনও Ƅধু 
আেয়র উপরই এবং Ïবতেনর উপরই িভিē কের কর আদায় করা হেয় থােক।  অথচ বËি×র Ïদওয়া আেয়র িহেসেবর বিহভূÎত খরেচর িদেক নূËনতম িভিজেলĩ Ïনই। 

তাই মেন হয় ƃনÎীিত মু× Ůï Ĵশাসন ও সমাজ সৃিŞ করেত হেল কেঠার আইেনর মাধËেম সকল নাগিরেকর আয়-বËেয়র উপর সদা সতকÎ দৃিŞ রাখেত হেব।  যােত একটা 
ÖাকÎ পাঁচতলা িবিŏং বানােনার আেগ িকńা Ïকান িপওন গািµ Ïকনার আেগ আেয়র উৎসŪল জানােত বাধË থােক।  যিদ Ïকান অসêিত ধরা পেµ তাহেল ƃই মােসর Ïভতর িবচার 
ĴিØয়া Ïশষ কের রায়দােনর বËবŪা করা হয়।  তেবই হয়েতা এই িবশাল Ïদেশ ƃনÎীিতর কােলা Ïঘাµার উপর অেনকাংেশ লাগাম টানা যােব। 

সংগঠেন ƃনÎীিত Ïরাধ 
-- ÏŘয়সী পাল, জুিনয়ার এেসািসেয়ট, িস. এ~. িকউ.  

আমার চাƣরী জীবেন Ĵথম সংŪা হল ‘িহƏŪান Ïপপার কেপÎােরশন িলিমেটড’।  কমÎেÙেĔ আিম অেনক িকছুর অিভøতার সŇুখীন হেয়িছ Ïকħীয় সরকােরর অধীনŪ িহƏŪান Ïপপার 
কেপÎােরশন িলিমেটড।  িবিভĨ িশÙামূলক Ĵিতেযািগতা ও কমÎশালার মাধËেম সতকÎতা সেচতনতা সİাহ ĴেতËক বছেরর įায় এবােরও পালন করা হেয়েছ।  Ïসই সতকÎতা সেচতনতা 
সİাহ সাফলË করার জį আমরা এিগেয় চেলিছ।  এই Ĵয়াসেক সাফলË করার জį িবিভĨ িশÙামূলক Ĵিতেযািগতায় বËবŪাপনার অংশ িবেশষ লÙË করা যায় িবিভĨ সরকারী দİর ও 
ĴিতşানŽিলেত যা Ïকħীয় সরকােরর অধীনŪ।  আধুিনক সমােজ Ĵিতিনয়ত মাſষ তার Ïভাগিবলােসর আকাশেছাঁয়া চািহদা Ïমটােনার জį অেথÎর উপর Ïলােভর দƁন ƃনÎীিতåũ বËবŪার 
আŘয় িনেয়েছ এবং বতÎমােন িনেïও।  যার Ïথেক সের দাঁµােনা কিঠন। 

সতকÎতা সেচতনতা তখনই সাফলË লাভ করেব যখন ĴেতËক সরকারী দİর ও Ĵিতşােনর কমÎী এই সমũ Ïলাভ, লালসা Ïথেক িনেজেক সিরেয় ƃনÎীিত Ïরাধ সমাজ গেµ তুলেব।  
Ïলাভই মাſেষর ƃনÎীিতåũ পেথর একমাĔ িনেদÎশক।  যিদ ĴেতËক কমÎী তােদর জীবেনর লালসা Ïথেক িনেজেক সিরেয় আনেত না পাের তাহেল সতকÎতা িবভােগর সমũ ĴেচŞা বËথÎ। 

नागामी (Nagamese) के कुछ ᮧचिलत वा᭍य 

नागामी बᱟत-ही सरल भाषा ह।ै  इसमेँ ᳲलंग कᳱ सम᭭या भी नही ँ
ह।ै  इसकᳱ श᭣दावली असिमया और अंᮕेजी पर आधाᳯरत है।  यह 
लातीनी िलिप मेँ िलखी जाती ह।ै  नागामी के कितपय कामचलाऊ 
वा᭍य नीचे ᳰदए गए है।ँ 

Nagamese ᳲहदंी 
Aahibi. आइए। 
Bohibi. बᳯैठए। 
Aapuni kot thaake? आप कहाँ रहते/रहती है?ँ 
Mor laagaa ghar …te aase. मेरा घर ... मेँ ह।ै 
Aapuni laagaa naam ki aase? आपका ᭍या नाम ह?ै 
Mor laaga naam … aase. मेरा नाम ... ह।ै 
Kenekaa aase? आप कैसे है?ँ 
Bhaal hi aase. मै ँठीक ᱠ।ँ 
Aapuni bhaal aase? ᭍या आप ठीक है?ँ 
Ki hoise? ᭍या ᱟआ? 
Itu kiman dam ase? इसका दाम ᭍या है? 
Olop kom koribi. कुछ कम कᳱिजए। 
Hoise. ठीक ह।ै 

Nagamese ᳲहदंी 
Amaake naalaage. मुझे नही ँचािहए। 
Aapuni kimaan baajite aahibo? आप ᳰकतने बजे आएगँे। 
Aami kaali aat bajite aahibo. मै ँकल आठ बजे आऊँगा। 
Gaari chalaabi. गाड़ी चलाइए। 
Aaste chalaabi. धीरे चलाइए। 
Rukhibi. रोᳰकए। 
Ghuraabi. घुमाइए। 
Left phaale. बाई ँओर। 
Right phaale. दाई ँओर। 
Itu phaale. इस तरफ। 
Hitu phaale. उस तरफ। 
Kun phaale? ᳰकस तरफ? 
Sida jabi. सीधा जाइए। 
Aapuni itu bhal laage? ᭍या यह आपको पसंद ह?ै 
Aapuni kot jabo? आप कहा ँजा रह/ेरही है?ँ 
Moi market jai aase. मै ँबाजार जा रहा ᱠ।ँ 
Taar kot jaise? वह कहाँ गए/गई है?ँ 
Aami kali aahibo. मै ँकल आऊँगा। 
… aaru … aahise. ... और ... आए है।ँ 



 

 

WHO IS GETTING IT FREE? 
--compiled from messages on WhatsApp  

If something is being sold to you free of cost, you are not the customer.  Actually, you are the product.  In poultry farms, the 
birds are not charged for the food and for the stay, it is because they are the product.  In prisons, prisoners are not charged for 
their food and stay, because their imprisonment is the product.  The internet is not free, rather we’re free of cost for the internet! 

ATTITUDE – DIFFERENT ROADS TO SUCCESS 
--Shashi Kanth Jain, CMD HPC 

The word attitude is used to describe personality and behavior.  Attitude is defined as tendency to react positively or 
negatively to a person, circumstance, idea, object, or situation, and is a mental state of readiness to adjust to it.  It influences an 
individual’s choice of actions, and also responses to challenges, incentives and rewards. 

Attitude develops early in the life, and is influenced by upbringing, surroundings, and friend circles.  Family background, 
caste, religion, sect, geographical location, language, economic status and perception to these largely shape the attitude. 

Broadly speaking, there are four types of attitudes: - 
a) “I am not OK, and none is OK”: Such individuals are highly pessimistic.  Such persons are prone to depression, and suffer 

from high negativity and suicidal tendencies.  They are scared of taking any responsibility, and resort to excuses.  They carry out 
routine works proficiently.  They excel in routine jobs with regular counseling. 

b) “I am not OK, but others are OK”: Such type of persons suffer from inferiority complex.  They always compare 
themselves with others, and blame their luck and circumstances for their failure.  They are emotional and are loyal to the 
organization.  They can be motivated with counselling.  Once they overcome negativity, they can contribute much more than 
others.  Though they may be averse of taking responsibility, but once having taken a responsibility, they do the job proficiently.  
They are good followers.  They grow as they are valued for loyalty. 

c) “I am OK, but others are not OK”: Such persons are positive in their attitude, but are self-centered.  They become 
individualistic, and find fault in everyone else.  They overvalue even routine works done by them, and undervalue contribution 
of others.  They blame others for their failure.  They always keep advising others on how a work should have been done.  They 
are proficient and capable, and can be outperformers.  However, they are unsatisfied, fence sitters, gossipers, risk averse and 
unable to reach the apex.  They from cliques, and are popular too.  If not handled carefully, they can be source of trouble.  
However, they change sides very fast for gains. Their potential can be utilized by shrewd leaders. 

d) “I am OK and others are OK”: Such individuals are full of vibes and positivity.  They are brilliant and knowledgeable.  
They are leaders, motivators, risk takers and carry everyone along, but are also shrewd and influential.  They make their own 
group of followers, and may manipulate situations.  They are good communicators, and are balanced and flexible yet firm.  
However, they tend to compromise in adverse circumstances to achieve the goal.  They are successful.  They are an asset, 
though at times, also problematic for the organization. 

We may analyze our attitude.  No attitude is intrinsically good or bad.  We should continuously keep analyzing our attitude 
for the betterment of the organization. 

 

FEEDBACK 
 Blaming executives at highest level could be without basis, and because of personal dislikes.  For instance, Sri Sunil Das mentioned 

in Oct 2017 issue of the newsletter that CEO NPPC was a member of the Board when the diversion of fund had taken place.  In 
reality, all the funds were under the direct control of CHQ, and CEO NPPC had no role either as CEO or as a member of the Board.  
It was also not pointed out that representative of Government of Nagaland was also in the Board. –Mohan Jha CEO NPPC 

Views expressed are of the individuals in their personal capacity, and not of HPC or its subsidiaries. 
Next issue of HPC मखुपᮢ will be out in October 2018.  Let noble ideas come from every side.  It’s a newsletter, not a magazine: so 
your ideas may be small or big, but the write-up must be very brief!  Please send feedback and articles to: - 

Chief Vigilance Officer, HPC, HPC Housing, HC Block, Sec III, Salt Lake, Kolkata 700106.  Email: सतकᭅ ता.ᳲहदंपेपर@डाटामेल.भारत . 

सृि᳥-रᭃा के न᭠हे कदम 
-- िचतरंजन लाल भारती, पयᭅवेᭃक, कछाड़ पेपर िमल (असम)  

उस पीपल वृᭃ के चारो ँतरफ इमारतेँ खड़ी थी।ँ  कभी इसके चारोँ तरफ फलदार वृᭃ ᱟआ करते थे।  जब वह छोटा बᲬा था, तभी उसने पीपल 
का पौधा लगाया था।  पीपल के पौधे के साथ वह भी बड़े होत ेचले गए।  अपनी िव᭭तारवादी नीित के तहत बढ़ता ᱟआ शहर भी इधर तक आ 
पᱟचँा था। 

वह टुकड़ा-टुकड़ा अपनी जमीन बचेते रह।े  वृᭃ कट-कटकर अपनी अि᭭मता खोते रह।े  उ᭠होँने पीपल कᳱ ओर दखेा।  वह जैसे उनसे कह रहा था 
– “एक मै ँबचा ᱠ,ँ और एक तुम बचे हो।  थोड़ ेसमय बाद हम भी ख᭜म हो जाएगेँ।” 

“नही-ँनही”ँ वह बुदबुदा उठे – “यह संुदर सृि᳥ ऐसे ही ख᭜म नही ँहोगी।” 
बाजार जाकर वह कुछ पौधे ले आए।  एक खुरपी लेकर वह एक जगह गᲺा खोदन ेलगे।  एक पौधा लगाने के बाद वह दसूरी जगह गᲺा खोदने 

लगे।  “मै ँभी आपकᳱ मदद कᱨँ?”  आवाज सुनकर वह चौकेँ।  उ᭠होँने िसर उठाया।  उनके पास एक बᲬा मु᭭करा रहा था।  “हाँ-हाँ, ᭍योँ नही?ँ” वह 

बोले।  बᲬे के सहयोग से उ᭠होँने दसूरा पौधा लगाया।  तीसरे ᭭थान पर पᱟँचते ही कुछ बᲬे वहाँ पᱟचँ गए।  “हम भी पेड़ लगाएगेँ” एक समवेत 

᭭वर गूँजा।  “ठीक ह ैबेटा, तुमलोग भी आ जाओ” वह मु᭭कराए।  दखेते-दखेते दजᭅनो ँपौधे वहाँ लग गए।  उ᭠होँने पीपल कᳱ ओर दखेा।  वह जैसे कह 

रहा था – “नही-ँनही,ँ सृि᳥ अब ख᭜म नही ँहोगी, ᭍योँᳰक तुमने नवागतंुकोँ का सहयोग िलया ह।ै  ये िन᳟ल और िन᭬कपट है।ँ  इसिलए सृि᳥ कᳱ रᭃा 
अव᭫य होगी।” 


