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HINDUSTAN PAPER CORPORATION LIMITED

[A Government of India Enterprise]

HPC with 4 manufacturing units – two directly managed mills in Asom and one each in Kerala and Nagaland managed through Subsidiaries with its Corporate Headquarters located at Kolkata - is a case of spectacular turnaround in the annals of Public Sector. HPC group, with a sales turnover of Rs.1101 crores and personnel strength of over 4000, is currently on the threshold of undertaking massive expansion, diversification and modernization at its existing manufacturing facilities besides venturing into greenfield projects.  HPC group is slated to treble its sales turnover by 2012.

HPC is on the look out for professionals in the following disciplines with proven managerial prowess and leadership traits as: 

	Discipline
	Job Profile

	Human Resources &

Employee Services
	The assignment involves planning, designing and implementing HR strategies and policies in alignment with the company’s business strategies. The successful candidate should have the ability to:

· provide guidance on organizational development and talent management.
· work in partnership with other senior management functionaries.
· provide a range of HR services and solutions by proactively engaging and managing industrial relations issues.
· provide leadership to the HR team.
· work towards achieving Company’s goal through improvement initiatives in HR.
· The prospective candidate should be a Post Graduate Degree or Diploma in Personnel Management, Human Resources from Institutes of repute like TISS/XLRI or MBA with specilisation in Human Resources, Personnel Management / HRM. Degree in Law will be an added advantage.

	Finance

&

Accounts
	The incumbent would be, inter-alia required to:

· assist the Board level functionaries in planning and developing the company’s overall short-term and long-term business strategy.
· plan short term and long term financial goals in line with the business Mission and objectives and create a road map for the strategy.

· direct the deployment and continuous improvement of the financial policies and systems related to accounting, budget, treasury, insurance, tax etc.

· provide recommendations to the Board level functionaries on major financial decisions
· ensure effective management of funds

· ensure statutory compliance, control and Corporate Governance by way of timely monthly and annual statutory reporting
· ensure that Company tax issues are effectively managed and tax liabilities are minimized through collaboration with Income Tax consultants/firms.
· The prospective candidate should be an Associate Member of the Institute of Chartered Accountants of India/Institute of Cost and Works Accountants of India.

	Forestry


	The responsibilities of the successful candidate  include:

· long term planning and forecasting of wood/bamboo supply to ensure timely supply of quality raw material.
· development of new source of procurement with cost effective solutions.

· development of annual raw materials procurement plan.
· coordination with Government bodies on forest & environment  guidelines, working plan etc. 
· implementation of farm forestry programme on a large scale for long term requirement of various pulp wood species by motivating farmers and ensuring supply of high yielding disease resistant planting stock to them.   

· Coordination of the clonal plantation and tissue culture development activities of the Mills and Subsidiaries.
· The prospective candidate should have a Degree in Forestry with Post Graduate Degree or Diploma in Forestry Management / MBA with specialization in Forestry Management from IIFM or Associateship of Indian Forest College.

	Operation

&

Maintenance
	The incumbent would be required to:
· guide the operations and maintenance team in all Mill related activities including planning, implementation and execution of the O&M plans with the help of a multi-disciplinary team.
· ensure that production is proceeding according to timelines, targets and performance expectations especially adhering to best proven practices and operating parameters taking proactive action in predictive and preventive maintenance.
· formulate and implement programmes for enhancing operating efficiency with consistent quality control and environmental management measures and other related facilities for sustaining competitiveness.

· The prospective candidate should be a Graduate in Pulp & Paper Technology / Chemical / Electrical / Mechanical Engineering with versatile experience in pulp &  paper industry and/or other similar continuous process industries.  

	Project Procurement
	The right candidate would have the ability to:
· develop a project procurement plan, manage and supervise purchasing and logistic issues including imports.
· proactively introduce procurement strategies into the project process to ensure maximum productivity and fulfillment of cost objectives.
· participate in the strategic decision making process and policy setting as part of the project procurement activities.

· provide oversight in the sourcing and selection process of major suppliers and contractors, including requests for bids, bid evaluations and approval and purchase orders.
· comply with all statutory and non-statutory guidelines and procedures regarding procurement related issues.   .
·  The prospective candidate should be a Engineering Graduate preferably with MBA or Post Graduate Degree in Materials Management.


Applicants should have good academic credentials from a recognized university/institute with at least 18 years experience out of which 5 years should have been at higher management level with adequate exposure to the contemporary and emerging practices in the relevant discipline.

Those from the Public Sector Enterprises should have completed 4 years in the grade of Rs.17500-400-22300. Those from other organizations of comparable size/stature should have been working at higher management levels.

The incumbent should be below 50 years in age; age is relaxable for candidates belonging to SC/ST/OBC as per GoI directives. Ample career advancement avenues exist for ace performers.. 

The post carries the pay scale of Rs.18500-450-23900 with Industrial DA. The annual compensation package on ‘Cost to Company’ basis would be around Rs.10lakhs. The pay structure is due for revision w.e.f. 01.01.2007.

The application along with copies of certificates of proof of age, qualifications, experience, reservation category and Demand Draft / Pay Order for Rs.100/- (Not applicable to SC/ST/PWD category) drawn in favour of HINDUSTAN PAPER CORPORATION LIMITED payable at KOLKATA should reach the Executive Director (HR&ES), Hindustan Paper Corporation Limited, 75C, Park Street, Kolkata 700 016 within 15 days from the date of publication of this advertisement.
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